Park Slope Food Coop
Job Opening

Information Technology Coordinator - Software Developer

Position Summary

The Park Slope Food Coop seeks an experienced software developer to join the Information
Technology team. The new hire will enhance and support our proprietary membership system and
contribute to other IT initiatives, such as replacing the Coop’s current point-of-sale store system.

The successful candidate must have excellent technical aptitude, work with a team-first attitude,
and have good people management skills as frequent interactions with both staff and members are
required.

The IT team develops, maintains, and enhances the Coop’s front-end member-facing systems and
back-end operations. This includes the Coop’s point-of-sale system, inventory ordering,
membership, IT infrastructure systems and services, and website.

Specific Responsibilities (include but are not limited to):

e Maintain and enhance the Coop’s proprietary membership software systems

e Participate in software design and development processes for the Coop’s IT team

e Contribute to existing and new application designs and implementations

e Provide technology support for Coop staff and members as needed

o  Work with IT team members with security and risk assessment of Coop Systems to ensure
compliance with industry standards

e Participate in determining the Coop’s hardware and software systems and evaluate them
according to established goals

Technologies Used in this Position
e Macintosh workstations and laptops, Linux servers running under Ganeti cluster
management
e Python, HTML, JavaScript/Typescript, Django, Angular, Git
e MySQL, MariaDB
e Shell scripts, AppleScripts/Apple Automator

Shared responsibility with other members of the IT team:
e Provide 24/7 technology support, along with other team members
e Evaluate new technologies to improve the Coop support staff and member operational
experiences
o  Work with both technical and non-technical Coop staff and members

To be successfulin this role, you will need to:
e Have a minimum of 8 years of experience in software development
e Communicate effectively with technical as well as non-technical staff and members
e Manage multiple priorities and meet project deadlines
o Beflexible and adaptable to the changing operational needs of the Coop
e Have ateam-oriented attitude and working style
e Support a culture consistent with the Coop’s values and mission



Essential Physical Requirements

e Prolonged periods sitting at a desk

e Use hands to handle, control, or feel objects, tools, and controls. Repeat the same
movements.

e See details of objects that are less than a few feet away.

o Able to navigate the Coop’s multi-floor work environment, including going up and down
stairs and using a ladder.

o Occasional lifting, kneeling, twisting, stretching, and reaching with hands and arms

Work Schedule

40-hour work week, Monday through Friday, with the flexibility to shift work due to business
demands, including occasional nights and/or weekends. There may be times when more than a 40-
hour work week is required.

Work Environment

Candidates must be comfortable in an active workplace, in close quarters with others, with noise
levels ranging from moderate to loud.

Salary: $119,860.65

Benefits

A generous package includes five weeks of vacation, 11 Health/Personal days, health and dental
insurance, a defined benefit pension plan, and more—no payroll deductions for the above benefits.

Reports to: Information Technology Lead

Prerequisites:
Applicants must be current Coop members with at least one year of Park Slope Food Coop
membership immediately before application.

How to Apply:
Materials will only be accepted electronically.

Applications will be reviewed on a rolling basis until the position is filled. No phone calls, please.

Submit your cover letter and resumé using this link: http://bit.ly/PSFCJobs
If you applied to a previous Coop job offering, please resubmit your materials.

The Park Slope Food Coop is an equal-opportunity employer that values diversity. We are
committed to building a team that represents a variety of backgrounds, perspectives, and
skills and are seeking an applicant pool that reflects this diversity. All employment is decided
based on qualifications, merit, and Coop needs.



